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This publication was adapted from "Utah Careers for Older Worlcers" 

a publication and website by Utah's Department of Workforce 

Services (http://jobs,utah,gov/opencms/wi/pubs/olderworker/ ). 
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M yth: E mployers don't like to hire people over 50. 

Reality: M any people in their sixties, seventies and 
even eighties are still working. 



M yth: Ider workers face health issues. 

Reality: Ider workers have better attendance 
records than younger workers. 



M yth: Ider workers are less flexible and adaptable. 

Reality: Ider workers are just as adaptable once 
they understand the reason for changes. T hey are 
nnore likely to ask "why?" because they have seen 
processes abandoned in mid- stream. 

M yth: Ider workers are not as productive as 
younger workers. 

Reality: verall productivity does not decline as a 
function of age. Productivity can actually rise due to 
greater worker accuracy dependability and capacity 
to make better on-the-spot judgments. Ider 
workers' production rates are steadier than other age 
groups. 

M yth: Benefit and accident costs are higher for 
older workers. 

Reality: Total sick days per year of older workers 
are lower than other age groups because they 
have fewer acute illnesses and sporadic sick 
days. I nsurance costs do rise gradually with age. 
H owever, they are offset by lower costs due to 
fewer dependents. Ider workers take fewer risks 
in accident- prone situations and statistically have 
lower accident rates than other age groups. 



M yth: Ider workers can't meet the physical 
demands of working. 

Reality: M ost jobsdo not require great strength or 
heavy lifting. 

M yth: You can't teach an old dog new tricks. 

Reality: Studies show only a negligible loss of 
cognitive function in people under 70. They have 
better study attitudes and accumulated experience, 
which lowers training costs. For example, the fastest 
growing group of internet users is people over 50. 

M yth: Training older workers is a lost investment 
because they will notstayon the job for long. 

Reality: T he future work life of an employee over 
50 usually exceeds the life of new technology for 
which the workers are trained. 



M yth: Ider workers are not as creative or 
innovative. 

Reality: General intelligence levels are the same as 
those of younger workers. Roughly 80 percent of 
the most workable and worthwhile new production 
ideas are produced by employees over 40 years old. 
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So, you've retired. But, you need extra cash 
or you want a productive way to l<eep busy. 
M aybeyou want to stay mentally active 
or just like working. Returning to work is 
certainly an alternative. W hat are some 
things you want to consider? 




TheProsand Cons 



PROS 



Money 

E mployment will give you extra cash or 
delay the time until you must tap your 
nest egg. 

H ealth insurance 

Your new employer might provide group 
health coverage. 

M ental activity 

You'll havea chance to continue your 
mental development, learn new things and 
contribute to society 

Community 

You'll have the opportunity to be around 
other people and feel like you are part of a 
community 

Social security benefits 

You could rack up bigger monthly checks 
by staying on the job longer and raise your 
Social Security benefits. Workers age 65 
or older can claim full benefits even if they 
continueto work full-time. 



CONS 



Age discrimination 

It still exists. That's why it is imperative for 
older people to keep their work skills up to date. 

Pension problems 

Returning to work after retiring could impact 
your pension, C heck with your former employer 
to make sure you won't be hit with any 
penalties. 

Taxes on social security benefits 

By working and increasing your income, there's 
a greater chance that a larger percentage of your 
benefits will be subject to income taxes. 

Less leisure time 

You'll have less free time if you work after 
retirement. 

IRA withdrawals 

If you have a traditional IRA and are working 
in retirement, you still will have to take required 
minimum distributions at 70 and a half. These 
withdrawals count as income, which could 
mean more of your social security benefits 
would be taxed. 



WhatDoYouWanttoDo? 

W hen returning to work after retirement, don't be 
afraid to dream or try something new. 

• Think about what you wanted to do when you 
were younger but never did. Still interested? 

• C omplete some know yourself exercises in a career 
book. 

L ook at the Sunday newspaper want ads and jot 
down three jobs that intrigue you. Research careers 
on www.ourfactsyourfuture.org or safmt.org . 

• V isit your local j ob Service W orkforce C enter to 
see what they can do to help you. 

• Determine what skills you already have 

• F ind the local chapter of a trade association for a 
business in which you might be interested. 

• join a job networking group. 

• A sk the C hamber of C ommerce if employers 
in your area are hiring for the jobs you are 
considering. 

• L ist five or six places in your community where you 
would like to work. 

• C heck out three or four franchise ideas for a small 
business. 

• Check the A A RP website (www.aarp.org/money/ 
careers/findingajob/featured employers) for 
companies who like to hire seniors. 
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It's called the "gray ceiling", the challenges people 
fifty or older face when trying to re-enter the work 
force. Today the question of age is becoming less of a 
factor in longevity with the company since there are 
no guarantees that the younger worker will remain 
with the employer longer than the older worker. In 
fact, the odds are that the younger worker will move 
frequently as he or she makes career advances. 

Companies seek 
workers who: 

• Can easily adapt to change 

• Have current skills 

• Are ''technology savvy'' 



H ere are some effective job 
hunting tips for older woricers; 

Keep a positive attitude. N ever say anything negative 
about previous bosses or companies you've worked for. 
H avea"can do" attitude. 

NetworlclTalk to people you know and ask them for 
leads. They may know of people who are hiring. It's 
still "who you know" that matters, so make contact 
with professional colleagues, former bosses and co- 
workers, or anyone else who can provide you with 
information about work in your field of interest. D on't 
forget your family and friends. Ask them for leads; 
they may know of people who are hiring. 



The top three mistakes 
older workers make: 

• Using old resumes 

• Relying too much on sending 
resumes, response to ads, or 
leads vs. making a contact 

• Letting too much time 
pass before starting 
the job search 





Keep your skills current. Take cOUrseS, 

seminars or workshops to keep up 

with the latest developments in yOUr 

profession. Tell employers til at yOU 

are willing to learn, use WOrdS 

like "dependable," "flexible," and 

"adaptable." Learn to iJSe the 

Internet. Dontbepercdvedas 

being out of touCh with 

new technology 
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U pdate your resume. The traditional chronological 
resume showing a long work history can result in 
rejection, such as "over-qualified." Use a combination 
or functional resume. De- emphasize dates. You will 
age yourself by listing dates you graduated from high 
school or college. Emphasize your last ten years of 
employment; anything earlier can be summarized. 
H iring officials are not interested in what you did 
twenty years ago; they want to know what you can do 
today 

Research the company. F ind out about the company 
before you interview. You can use this information 
to show how your skills, experience, knowledge and 
abilities can enhance their bottom line. 

Prepare for the interview. Be prepared to answer the 
standard questions about being over- qualified and 
wanting too much money Let them know you can 



do the j ob. Hi ri ng offici al s cant or wont come ri ght 
out and say, 'You're too old." I nstead they may say 
somdthi ng li ke Tou seem over- qua! ified," dtc 

Be prepared for 'tnoney" questions. Be flexible, but 
practical. Establish a pay range. The bottom is the 
least you can accept; the top is what you would I ike to 
make. F ind out what employers are paying people in 
specific occupations at www.ourfactsyourfuture.org . 

Focusontheassetsof older worlcers. W hen employers 
havedifficultyfinding skilled workers, theolder worker 
takes on a greater value. Ider workers can begin to 
contribute to the company without costly training or 
disruption to customer service. W hen selling your job 
experience, remember other benefits you can bring to 
the employer or job such as stability loyalty knowing 
the value of the dollar, and a strong work ethic. 



10 Job Ideas for Older Workers 



^ Teacher Assistant 
^ Consultant 
^ Bank Teller 
-k Floral Assistant 
^ Customer Greeter 



^ Tour Guides 

^ Security Screener 

^ English Instructor 
(in a Foreign Country) 

^ Home Care Assistant 

^ Mystery Shopper 



From theon-lineAARP article, "10 Job I deas for Older Workers" by Lance H elgeson. 
A vai I abl e at www.aarp.orq/bulletin/yourlife/0905_sidebar_2.html . 
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If you examine any list of job- 
seeking tips for seniors you are 
likely to find a section on keeping 
your skills current and remaining 
flexible. With rapid increases in 
technology today's workplace 
requires workers who are 
willing to learn and 
change with the job. 
To stay employable 
older workers 
must be 
continually 
updating 
their skill 
sets. 

Tips: 

Take advantage of available training opportunities. 

If you are already employed, make sure to get that 
competitive edge by taking any training your employer 
offers. Be the first to learn the updated software 
package. Dont hang on to the old technologies. 




Be sure to boost your 
software skills. Jobs 
ranging from clerical 
work to retail sales now 
require some expertise 
with computers — 
particularly 
a working 
knowledge of 
the Microsoft 
Windows 
environment. 
Find out what are 
the "in-demand" 
software skills. 



You may find software tutorials offered by area 
community colleges, your local library or on the Web. 
"If people dont have these skills, they're shooting 
themselves in the foot," says career counselor Linsey 
Levine of CareerCounsel. 



Examine and determine your own skill set needs. 

Before you can update your skill set, you need to know 
what skills are in demand. Find out the cutting edge 
skills for your occupation and learn them. 



Conquer your fear. Dont be afraid to take a class at 
the local community college. More and more older 
students are upgrading their skills. Chances are you 
wont be the only "non-traditional" student in the 
class. 



Know at least the computer basics: 

• Basic skills to operate a computer, such as handling 
a computer mouse, typing on a keyboard, and 
navigating file systems and menus. 

• Microsoft Office programs, with particular attention 
to Word, Excel and PowerPoint — roughly in that 
order. 

• Essential Internet skills, such as e-mail, Web 
browsing and searching. 

Enlist others in getting started. Find a reverse 
mentor — a younger person who can guide you in 
updating your skills. When it comes to computers and 
software, your children, grandchildren or friends can 
be a great resource. If you arent sure how up-to-date 
your skills are, you might want to visit a temporary 
employment agency and take their tests. 

Search out resources for training. There are an 
amazing number of resources for upgrading your 
skills — particularly your computer skills. Much 
training is free or close to it. Libraries, senior centers, 
learning centers, adult or continuing education 
programs, community colleges and online tutorials 
can all help you upgrade your skills. A library is often 
the best starting point, since libraries typically have 
computers available for patrons' use and may even 
offer brief computer classes (or know of the best local 
options). 

Once you take training, be sure to practice. Any skill 
not put to use will deteriorate and evaporate if it isn't 
used. 



Be sure to market your new skills. New skills will aid 
you only if you let people know you have them. You 
might want to think about two things: experience and 
work samples. Volunteer work can help increase your 
skill levels. When you update your skills as technology 
advances, it shows that you are someone who loves 
learning. It will give employers the impression that 
you are resilient and adaptable. 

Make sure your resume and the way you send it 
reflect your skills. If you cant e-mail your resume, it 
signals that you may not be wired to the Internet or 
comfortable using e-mail. It also indicates you dont 
understand that recruiters need resumes that are in 
data form so they can search the text. 

Be fearless, explore new technology and you will be 
able to compete in today's job market! 



MTA 
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How much can I earn and still get benefits? 

If you work and are full retirement age (age 65 and 
six months in 2005) or older, you may keep all of your 
benefits, no matter how much you earn. 

If you are younger than age 65 and six months all 
year, there is a limit to how much you can earn and 
still receive full Social Security benefits. If you are 
younger than age 65 and six months in all of 2005, 
the Social Security Administration must deduct $1 
from your benefits for each $2 you earned above 
$12,000. 



If you turn 65 and 6 months during 2005, the 
government must deduct $1 from your benefits for 
each $3 you earned above $31,800 until the month 
you turn 65 and six months. 

How much will I get? 

The following table gives you an idea of how much 
you will receive in Social Security benefits for the year 
2005, based on your monthly benefits and estimated 
earnings. 



^Fbrp^ofele 


yclun^ 


than age 65 and 6 months during the whole year 1 


If your monthly Social 
Security benefit is: 


And you earn: 


You Will Receive 
Yearly Benefits Of: 


$500 _ 


"^^ 


^^_ $12,000 or less ^| 


^^^K $6,000 1 


$500 




$15,000 


$4,500 


[^gQ£^B 


^^B 


^■^o,ood^^^^ 


^^^■;2,oo(H 


$700 




$12,000 or less 


$8,400 


Itti^^l 


^^B 


^^V^5,00(^^^^H 


^^^^B6i90(H 


$700 




$20,000 


$4,400 


$90^H 


^^B 


^^1 $12,000'orless^H 


^^^^■10,8001 


$900 




$15,000 


$9,300 
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What income counts... 
and when is it counted? 

If you work for someone else, only your wages count 
toward Social Security's earnings limits. If you are 
self-employed, the Social Security Administration 
counts only your net earnings from self-employment. 
They do not count income such as other government 
benefits, investment — earnings, interest, pensions, 
annuities and capital gains. 

If you work for wages, income counts when it is 
earned, not when it is paid. If you have income that 
you earned in one year, but the payment was made 
in the following year, it should not be counted as 
earnings for the year you receive it. Some examples are 
accumulated sick or vacation pay and bonuses. 

If you are self-employed, income counts when you 
receive it — not when you earn it — unless it is paid in a 
year after you become entitled to Social Security and 
earned before you became entitled. 

There are special rules for the year that you retire. 
Contact the Social Security Administration for more 
information. 





Will my extra earnings increase my benefits? 

Your original Social Security benefit was based on 
your highest years of earnings. But each year, the 
Social Security Administration reviews the records 
for all Social Security recipients who work. If your 
latest year of earnings turns out to be one of your 
highest years, they refigure your benefits and pay you 
any increase due. This is an automatic process and is 
usually completed by October of the following year. 



Experience Wanted: An Employment n -i 
Guidefor M ontana Seniors J- J- 



"I "^ "Exp^TTenceWcinted: An brnpfoym 
•^^ GuideforM ontana Seniors 



TC^^ditllMMAct 



If you fall in that "older worker" category, balancing 
work and fannily responsibilities can beoverwhelnning. 
You nnay have teenagers still at home, elderly parents 
who need care, grandchildren to tend, comnnunity 
demands, and a job— all at the same time! Workers 
over the age of 50 are often "caught in the middle" 
with family demands coming from both children and 
parents. H ow can you do it all? 

AARP reports that nearly 22 million American 
workers are caregivers for their parents or loved ones. 
n the average, caregivers who work outside the 
home spend more hours each week caring for an older 
adult family member who lives with them than they 
spend at their job. 

TheLaw... 

Since 1993, federal law offers some support for 
working caregivers through the Family and M edical 
LeaveAct (FM LA). This allows eligible workers 
up to 12 weeks a year of unpaid leave for family 
caregiving without loss of job security or health 
benefits. 

Although valuable, FM LA does not help those 
who cannot afford to take unpaid leave. It also has 
restrictions; such as company size and the amount 
of time a worker has been employed that keep many 
from being covered. 



W hat can YO U do 

to balance your time? 

Learn your com pany's 
policy about caregiving. 

F ind out w hether there is an E m ployee 
A ssistance P rogram .Take advantage of 
flextin e policies. ffer to work a less desirable 
shift to get flextim e. C onsider job- sharing or 
working part-tin e if it could work for you. 

Vwhenever possible, avoid 
m ixing work with caregiving. 

I f you have to mal<e phone calls or search 
the internet for information related to your 
dependents' needs, do it on your lunch break. 
Schedule a telephone hour at work. T his 
might be during lunch, when the dependent, 
family or doctors may call you. 

Manage your tim e well 
at horn e and at work. 

Set priorities and then accomplish the most 
important items on your list first. Delegate 
responsibilities at work and at home; others 
can almost always take some of the burden. 
Pace yourself and don't do so much in one area 
that you can't be effective in another. 




G etall the support you can 
from community resources. 

C ontact your local government to find out 
about aging services that might be available in 
your area. T hese services may provide support 
for you and the person you are caring for. 

Take care of your own needs. 

Pay attention to your health. E at right, get 
enough sleep, and exercise regularly Try to 
make time to enjoy yourself even when your 
schedule is packed. Take a break when the 
pressure gets too great; even a short walk or 
hot bath can help relieve the stress. Talk to 
someone about your feelings and needs: an 
employee assistance counselor, a professional 
counselor, or a member of the clergy 



Invest tim e or m oney in things 
that will help you m anage tasks. 

C onsider using a computer, bookkeeper, 
housekeeper or community resources. 

Accept your lim itations. 

G et help from another family member, a 
neighbor or community services when you need 
to take a break. W hat caretaking responsibilities 
could you give up to make life easier for you? 

Make sure other fam ily 
m em bers are involved. 

Involve your spouse and children in planning 
and make sure to have couple and family time 
alone. 
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Retiring baby boomers are poised to leave a huge 
hole in the labor market. As time progresses, 
many employers will likely be amenable to adding 
flexibility to their workplaces. If you are one of those 
early retirees who wants to keep your foot in the 
labor market, you might want to consider some of 
these flexible workplace options 

Flexible Scheduling 

Flextime — ^workers choose what time to begin and 
end their workdays. Most employers require that 
employees still work a certain number of hours each 
day. Most employers also require all workers to be 
present during core hours. 

Compressed Work Schedules — employees work longer 
on some days in order to have more days off. For 
example, working 40 hours in four 10-hour days gives 
an employee one extra day off a week. 

Telework, Flex- Place, or Telecommuting 

These terms all mean employees work somewhere 

other than the regular location of their workplace. 

The other place is usually at the employee's home. 

It can also be in a satellite office or telework center. 

Employees who work at home must have office 

equipment to do their work and stay in close contact 

with their employers. Some employers provide this 

equipment, but others expect the employee to buy the 

computer and other equipment. Through telework, 

you may be able to set your own hours or take time off of jobs. Some employers have formal job -sharing 

during the day and make it up later. programs. 




Job-Sharing 

Dividing up a job into two parts lets you share the 
job with another worker. You each work about half 
time. Job-sharing works well in many different kinds 



Part-Time Work 

Some retirees leave their long-time employer and then 
work part-time — coming back to their old employer, a 
different employer, or even in a different kind of work. 



Phased Retirement 

In phased retirement, employees stay with their 
employer and work reduced hours over a period of 
time before full retirement. 
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The Age Discrimination in Ennploynnent Actof 1967 
(A D E A ) protects individuals 40 years of age or older 
fronn ennploynnent discrimination based on age. The 
A D E A's protections apply to both employees and job 
applicants. 

Under the AD E A, it is unlawful to discriminate 
against a person because of his/her age with respect 
to any term, condition, or privilege of employment, 
including hiring, firing, promotion, layoff, 
compensation, benefits, job assignments, and training. 

It is also unlawful to retaliate against an individual 
for opposing employment practices that discriminate 
based on age or for filing an age discrimination 
charge, testifying, or participating in any way in an 
investigation, proceeding, or litigation under the 
ADEA. 

TheADEA applies to employers with 20 or more 
employees, including state and local governments. 
It also applies to employment agencies and labor 
organizations, as well as to the federal government. 

ADEA protections include: 

Apprenticeship Programs— it is generally unlawful for 
apprenticeship programs to discriminate on the basis 
of an individual's age. 

job N otices and Advertisements— it is unlawful to 
include age preferences, limitations, or specifications 
in job notices or advertisements except in the rare 
circumstances where age is shown to be a "bona fide 
occupational qualification." 



Pre-E mployment I nquiries— employers are not 
specifically prohibited from asking an applicant's age 
or date of birth. H owever, because such inquiries may 
deter older workers from applying for employment 
or may indicate possible intent to discriminate based 
on age, requests for age information will be closely 
scrutinized to make sure that the inquiry was made 
for a lawful purpose. 

Benefits— the Ider W orkers Benefit Protection 
A ct of 1990 (0 W B PA ) amended the A D E A to 
specifically prohibit employers from denying benefits 
to older employees. I n limited circumstances, an 
employer may be permitted to reduce benefits based 
on age, as long as the cost of providing the reduced 
benefits to older workers is the same as the cost of 
providing benefits to younger workers. 

W aivers of A D E A R ights— employer requests for 
employees to waive his/her rights or claims under 
the ADEA must meet specific minimum standards 
in order for a waiver to be considered knowing and 
voluntary 

For information on filing an age discrimination 
charge, contact: 

M ontanaH uman Rights Bureau 

1625 11th Avenue 

P.O. Box 1728 

Helena, MT 59624-1728 

Phone:406-444-2884 

1-800-542-0807 

http://erd.dli.state.mt.us/ 
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www.aarp.org — the A meri can Association for Retired Persons 
website. CI icl< on tlie"M oneyand Worl<" button. You'll find 
information on careers, looking for work, employers that 
embrace older workers, self- employment, etc. 

diversity.monster.com/olwo/ — career advice for older workers 
from monster.com. 

www.maturityworlcs.org — the National Council on the Aging 
operates this site. Click on the"M ature Workers" section for 
information on national employment service programs. 

www.nowcc.org — the N ational Ider W orker C areer C enter 
site. 

www.50plus.com —the official site of Canada's Association for 
the F ifty-Plus. C lick on "M oney"for employment/job search 
information. 

www.qui ntcareers.com/ matureJobseeJcers. html — 

employment resources for older workers. 

www.experienceworl(s.org — a nonprofit organization focusing 
on training and placing older workers. 

www.notyetretired.com — employment tips for finding 
employment "after" retirement. 



www.retiredbrains.com —job board for older workers, search 
job listings, post your resume, and register for an e-mail job- 
search agent. A Iso includes career resources specifically for older 
workers. 

www.theretiredworl(er.com — an employment website designed 
specifically for retired people who want to work on a part-time, 
temporary or contract basis. 

www.retireecareers.com — a job and career advice site for job- 
seekers ages 50 and above. 

www.seniorjobbanl(.org — a job site for job- seekers aged 50 or 
more where you can search for full- time, part-time, temporary 
and volunteerjobs (by job category, industry, location), as well as 
post multiple resumes and register for a job- search agent. 

www.abanet.org/aging — the A meri can B ar A ssociation's site 
on law and aging. 

http://www.montanaseniorcenter.org/ - Senior Centers in 
M ontana 

- Senior and L ong Term C are of |V| ontana 
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D ont Retire, RE WIRE! by jeri Sedlar, Rick M iners; Alpha 
Books; ISBN: 0028642287 

W hat D You W ant to D o W hen You G row U p?: Starting the 
N e)ct C hapter of Your L ife by D orothy C antor; L ittle, B rown; 
ISBN: 0316127981 

So W hat I f I 'm 50?: Straight Talk and Proven Strategies 
for G etting H ired in theToughest Job M arket E ver by B ob 

Weinstein; M cgraw-H ill; ISBN : 0070691894 



Resumes for the Over- 50 Job Hunter by Samuel N . Ray; John 
Wiley & Sons; ISBN: 0471574236 

Resumes for the 50+ Job H unter (Vgm Professional Resumes) by 

VGM Career Horizons; VGM Career Books; ISBN : 0844243892 

H owto F ind ajob After 50 : From Part-T imeto Full-T ime, 
from C areer M ovesto N ew C areers by B etsy C ummings; W arner 
Business Books; ISBN : 0446695394 



N ew W ork pportunities for Ider A mericans by R obert S. 
M enchin; iUniverse; ISBN : 0595094732 




Toll Free 1-800-881-3191 
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River Treasure 


Phone:406-883-7284 


II III ^1 \j I 
Salish/Kootenai 


Ph: 406-377-3564 


Fallon Prairie Valley 


Fax:406-883-7363 


Sanders 


Fax:406-377-3570 


Fort Peck RichI 


ana w maux 


www.westernmontanaaainaservices.ora/ 


A rea II A gency on A ging 

P.O. Box 127 


Big Horn N 
C row 


orthern Cheyenne 
Petroleum 


AreaVIII Agency onAging 

501 Bey Drive 




Roundup, MT 59072-0127 


C arbon 


1 ^L 1 VJ 1 ^U 1 1 1 

Stillwater 


Great Fdls^MT 59404 


Cascade 


Ph: 406-323-1320 


Fergus 


Sweetgrass 


Ph: 406-454-6990 




Fax:406-323-3859 


G olden Valley 


W heatland 


Fax:406-454-6991 




E-mail: areatwo@midrivers.com 


Judith Basin 


Yellowstone 






w w w. m i d ri vers.co m/ -areatwo/ 


M usselshell 




A rea 1 X A rea A gency on A ging 

160KellyRd. 




Arealll Agency onAging 


Blaine 


L iberty 


Kalispell,MT 59901-5143 


Flathead 


602 S. Man St. 


Blackfeet 


Pondera 


Ph: 406-758-5730 




Conrad, MT 59425 


Chouteau 


Teton 


Fax:406-758-5732 




Ph: 406-271-7553 


Fort Belknap 


Toole 






Fax:406-271-7553 


G lacier 




A rea X A gency on A ging 

2 West 2nd Street 




A rea 1 V A gency on A ging 






Havre, MT 59501 


H ill 


P.O. Box 1717 


Broadwater L 


ewlsSi C lark 


Ph: 406-265-5464 


Rocky Boy 


Helena,MT 59624-1717 


G allatin 


M eagher 


Fax:406-265-3611 




Ph: 406-447-1680 


Jefferson 


Park 






Fax:406-447-1629 






A rea XI A gency on Aging 
l^issoula A ging Services 




AreaV A gency on Aging 






337 StepiiensAve. 


M issoula 


305 W , M ercury, Suite 212 


Beaverhead 


M adison 


M issoula, M T 59801 


Ravalli 


Butte, MT 59701 


D eer L odge 


Powell 


406-728-7682 




Ph: 406-782-5555 


G ranite 


Silver Bow 


www.missoulaagingservices.org/home 


.html 


Fax:406-782-5662 
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RESEARCH & ANALYSIS BUREAU 



WORKFORCE SERVICES DIVISION 
MONTANA DEPARTMENT OF LABOR & INDUSTRY 

P.O. Box 1728 

HeUna, MT 59624-1728 

Ph: (406) 444-2430 

or (800) 541 -3904 

Fax: (406) 444-2638 

www.ourfactsyourfuture.arg 



